Plan Sponsor Employer: Please copy and paste the below template onto your official letterhead and add missing Employer specific SRA instructions before distributing to Participants/Employees.
Dear Valued Employee:

You are receiving this correspondence as you may be impacted by a new federal provision which will become effective next year. On December 29, 2022, the SECURE 2.0 Act of 2022 (“SECURE 2.0”) was signed into law. SECURE 2.0 included several significant changes to the Internal Revenue Code provisions that govern 403(b) & 457(b) plans. One of the more significant changes, which becomes effective on January 1, 2026, is the requirement that all age-based catch-up contributions be made on a Roth (post-tax) basis for employees whose prior year Social Security wages exceeded $150,000. Below is a series of questions and answers that will help you decide if this provision applies to you, and the actions, if any, you should take.

How do I know if this provision impacts me? 
You are impacted by this provision if you answer “Yes” to all three of the questions below.

1. Do you participate in your employer’s 403(b) and/or 457(b) plan?
2. Do you anticipate using the age 50 catch-up in 2026?*
3. Will you earn $150,000.00 or more in Social Security wages in 2025?

* If permitted by your plan, contributions made using the 457(b) final three-years before normal retirement age catch-up are also subject to this provision.

Do I need to do anything if I answered “No” to any of the questions above?
No. To be impacted by the provision you must meet all the criteria above.

Do I need to do anything if all my contributions are currently being made to a Roth account?
No. By contributing to a Roth account, you will satisfy the new provision.

What do I need to do if I answered “Yes” to all the questions and I am not contributing to a Roth account?
1. Contact your financial advisor and/or investment provider before the end of the year to ensure you complete any paperwork (if necessary) to establish a Roth 403(b) account for your age-based catch-up contributions. Some investment providers will not require a new account to be established as they allow both pre-tax and post-tax contributions to be made to the same account.
2. Consider making pre-tax and Roth contributions concurrently. Contributing concurrently can help eliminate scenarios where contributions must be transitioned to Roth during the year because your pre-tax contribution limit was reached.  This transition could delay the deposit of contributions to your account.
3. If you choose not to utilize the concurrent process and contributions need to be transitioned to Roth, you will be required to submit a new Roth Salary Reduction Agreement (SRA).  (Employer to insert their SRA instructions) You will also be required to submit a new SRA to restart your pre-tax contributions to be effective for the first payroll of the next year. 
4. Consider participating in both our 403(b) and 457(b) plans. Having accounts in both plans could allow you to contribute additional pre-tax monies without needing to utilize the Roth requirement of the provision.
Please note the following regarding 2026 contribution limits:

Pre-Tax Limit		Age-Based Catch-Up Limit

*Age 50-59 and 64+		$24,500.00		$8,000.00

*Age 60-63			$24,500.00		$11,250.00			
		*Based on your age as of 12/31

If you have questions or would like more detailed information about this new provision, please contact your financial advisor or investment provider.

